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aroH | Grupo Investigacgao

Linhas de investigacao

. Motivacao

. Gestao de stress

. Gestao do tempo

. Comunicacao

. Lideranca

. Trabalho em equipa

. Bem-estar

. Eficacia das competéncias de vida
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ARDH | Linha 1

Motivacao
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aroH | Grupo | nvestigacao

Linha 1 | Motivacao

o Importancia dos fatores motivacionais no funcionamento humano (i.e.,
adaptacao/rendimento/desenvolvimento)

o Importancia das variaveis internas e externas na relacdo entre a motivacao e
o funcionamento humano (i.e., adaptacao/rendimento/desenvolvimento)

o Importancia do treinO de motivagdo no funcionamento  humano (i.e.,
adaptacao/rendimento/desenvolvimento)

Contextos

v Risco (e.g., bombeiros, policias) v' Saude (e.g., médicos, enfermeiros) v ()

v' Ensino (e.g., professores, estudantes) v' Desporto (e.g., atletas, treinadores)

Y
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aroH | Grupo | nvestigacao

Modelo da Eficacia da Motivacao

o

« Proposito motivacional
o Direcao

o Intensidade

o Persisténcia

Orientacao motivacional

o Processo
o Rendimento

o Resultado Vari.éveis
Agao mOtivaCiOnal e Pessoais e Sociais

o ldeal * Psicolégicas -+ Situacionais
o Alternativa « QOcupacionais * (...)

Eficacia da
4 motivacao

Prontidao motivac
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ARDH | Linha 2

Gestao do tempo
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aroH | Grupo | nvestigacao

Linha 2 | Gestao do tempo

o Importancia da gestéo do tempo no funcionamento humano (i.e.,
adaptacao/rendimento/desenvolvimento)

o Importancia das variaveis internas e externas na relacdo entre a gestido do
tempo e o funcionamento humano (i.e., adaptacao/rendimento/desenvolvimento)

o Importdncia do treino da gestdo do tempo no funcionamento humano (i.e.,
adaptacao/rendimento/desenvolvimento)

Contextos

v Risco (e.g., bombeiros, policias) v' Saude (e.g., médicos, enfermeiros) v ()

v' Ensino (e.g., professores, estudantes) v' Desporto (e.g., atletas, treinadores)

Y
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aroH | Grupo | nvestigacao

Modelo da Eficacia da Gestao do Tempo

g Congruéncia de identidades
o Euideal VS Eu real

Organizacao do tempo
o Prioridades
o Planeamento

Execucao do tempo

o Cumprimento de atividades
o Lidar com imponderaveis

Monitorizacao do tempo

o Cumprimento de prioridades
o Cumprimento do planeamento

Prontidao gestao tempo

Eficacia da
4 gestao do
E tempo
Variaveis
Pessoais « Sociais

Psicologicas + Situacionais
Ocupacionais * (...)

VOEET NPES. | R0 e ivestgacao | aron
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Gestao de stress
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aroH | Grupo | nvestigacao

Linha 3 | Gestao de stress

o Importancia dos processos de avaliagéo cognitiva no funcionamento humano (i.e.,
adaptacao/rendimento/desenvolvimento)

o Importancia das variaveis internas e externas na relacdo entre o stress e o
funcionamento humano (i.e., adaptacao/rendimento/desenvolvimento)

o Importancia do treino da gestdo de stress no funcionamento humano (i.e.,
adaptacao/rendimento/desenvolvimento)

Contextos
v Risco (e.g., bombeiros, policias) v' Saude (e.g., médicos, enfermeiros)
v' Ensino (e.g., professores, estudantes) v' Desporto (e.g., atletas, treinadores)

v ()

ARDH'GI E:CV
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aroH | Grupo | nvestigacao

Modelo Interativo de Adaptacao ao Stress

Avaliagao _, Avaliagao ___ paacges
r cognitiva cognitiva 90 Stress —1

(Importancia) (Niveis 1 e 2)

Evento Resultado

de stress 4 adaptativo

Variaveis antecedentes

Pessoais  QOcupacionais * Situacionais
Psicologicas ¢ Sociais  (...)

Prontidao gestao sfress
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ARDH | Linha 4

omunicagao

e Desenvolvimento
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aroH | Grupo | nvestigacao

Linha 4 | Comunicacao

o Importancia da comunicacao no funcionamento humano (i.e.,
adaptacao/rendimento/desenvolvimento)

o Importancia das variaveis internas e externas na relacdo entre a
comunicacgao e o funcionamento humano (i.e., adaptacao/rendimento/desenvolvimento)

o Importancia do treiNnO0 da comunicacdo no funcionamento humano (i.e.,
adaptacao/rendimento/desenvolvimento)

Contextos

v Risco (e.g., bombeiros, policias) v' Saude (e.g., médicos, enfermeiros) v ()

v' Ensino (e.g., professores, estudantes) v' Desporto (e.g., atletas, treinadores)

Y
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aroH | Grupo investigacao i

Modelo Eficacia Comunicacao

Abordagem positiva

Perfis positivos
o ldealista otimista

o Tecnicista positivo
o Encorajador

Eficacia da

t comunicacao
I
I
I

Abordagem negativa

Perfis negativos
o l|dealista pessimista

o Tecnicista negativo

o Desencorajador

I
Variaveis

o Pessoais | Psicologicas | Ocupacionais
o Sociais | Situacionais | ...

Prontidao comunicacao
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aroH | Grupo | nvestigacao

Linha 5 | Lideranca

o Importancia da Iideranga no funcionamento humano (i.e.,
adaptacao/rendimento/desenvolvimento)

o |Importancia das variaveis internas e externas na relacao entre a lideranca e o
funcionamento humano (i.e., adaptacao/rendimento/desenvolvimento)

o |Importdncia  do treino da lideranca no  funcionamento  humano (i.e.,
adaptacao/rendimento/desenvolvimento)

Contextos
v Risco (e.g., bombeiros, policias) v' Saude (e.g., médicos, enfermeiros)
v' Ensino (e.g., professores, estudantes) v' Desporto (e.g., atletas, treinadores)

v ()

ARDH'GI E:CV
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aroH | Grupo | nvestigacao

Modelo da Eficacia da Lideranca

Variavel independente Variaveis intervenientes Variavel dependente

3. Fatores antecedentes da

lideranca
(Favorabilidade da lideranca)

1. Ciclos de lideranca —. Eficacia da lideranca

(Congruéncia de ciclos) H (Impactos produzidos)

2. Estilos de lideranca
(Perfil 6timo de lideranca)

—_| Prontidao lideranca

ARDH' Gl E:CV
r Adapagdo, Reniment 1 r oo ARDH e Investigacdo | ardh.pt ECV e Intervengéo | e-cv.pt
ompeténcias de Vida

HHHHHH

17



ARDH | Linha 6

Trabalho em equipa
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aroH | Grupo | nvestigacao

Linha 6 | Trabalho em equipa

o Importancia do trabalho em equipa no funcionamento humano (i.e.,
adaptacao/rendimento/desenvolvimento)

o Importancia das variaveis internas e externas na relacdo entre o trabalho em
equipa e o funcionamento humano (i.e., adaptacao/rendimento/desenvolvimento)

o Importadncia do treino do trabalho em equipa no funcionamento humano (i.e.,
adaptacao/rendimento/desenvolvimento)

Contextos
v Risco (e.g., bombeiros, policias) v' Saude (e.g., médicos, enfermeiros)
v' Ensino (e.g., professores, estudantes) v' Desporto (e.g., atletas, treinadores)

v ()

ARDH'GI E:CV
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aroH | Grupo | nvestigacao

Modelo Eficacia do Trabalho em Equipa

Estrutura da equipa R\
Eficacia

Processos da equipa x da equipa
|

Produtos da equipa |

Variaveis
* Pessoais « Sociais
 Psicolégicas < Situacionais
 Ocupacionais * (...)

Prontidao para
trabalho equipa

' , ARDH GI '  E.CV
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Bem-estar
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Linha 7 | Bem-estar

> Qual a importancia dos fatores psicolégicos na adocdo de estilos de vida
saudaveis?

» Qual a importancia dos fatores psicolégicos na adocao de comportamentos de vida
ativos (exercicio fisico, desporto juvenil, desporto recreativo, etc.)?

Contextos de estudo

v Ginasios e academias desportivas
v’ Clubes desportivos

v Associacoes recreativas e de lazer

v (..)

' , ARDH GI '  E.CV
1 r et 1 r o ARDH e Investigagao | ardh.pt ECV e Intervencdo | e-cv.pt 22
Humano Competéncias de Vida



ARDH | Linha 8

Competencias vida
Eficacia

ARDH e Investigacédo | ardh.pt ECV e Intervengado | e-cv.pt
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Linha 8 | Eficacia competéncias de vida

o Importancia das competéncias de vida no funcionamento humano (i.e.,
adaptacao/rendimento/desenvolvimento)

o Importancia das variaveis internas e externas na relacido entre competéncias
de vida e funcionamento humano (i.e., adaptacao/rendimento/desenvolvimento)

o Importadncia do treino de competéncias de vida no funcionamento humano (i.e.,
adaptacao/rendimento/desenvolvimento)

Contextos
v Risco (e.g., bombeiros, policias) v' Saude (e.g., médicos, enfermeiros)
v' Ensino (e.g., professores, estudantes) v' Desporto (e.g., atletas, treinadores)

ARDH'GI E:CV
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Modelo Eficacia Competéncias de Vida

Nivel de Fases Principios Nivel de
" . o Motivagao o Integral P ’
competencia o Aprendizagem o Gradual :>competenma
Evento o Automatizacao o Individualizado Adaptacao a
de mudanca o Transferéncia N mudanca
|
|
Variaveis
Pessoais  QOcupacionais ¢ Situacionais
Psicologicas ¢ Sociais ¢ (...)
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aroH | Grupo | nvestigacao

ARDHeGIl | Grupo de investigacao
v" Membro do grupo (participar em estudos ARDH)
v" Membro convidado (participar nas reunides ARDH)

EeCV | Escola Competéncias de Vida

v. Como participante, integrando o0s nossos projetos de treino de competéncias
psicolégicas/vida

v" Como parceiro, ajudando na implementacdo dos nossos projetos de treino de competéncias
psicologicas/vida

Universidade do Minho, Escola de Psicologia...
v Doutoramento em Psicologia

v Pdés-doutoramento

ARDH' Gl E:CV
1 r Adapiagio, Rendiment 1 r ARDH e Investigacdo | ardh.pt ECV e Intervengéo | e-cv.pt
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arip | Research Group

Research Lines

O~NO O A~ WN -

. Motivation

. Stress management
. Time management

. Communication

. Leadership

. Teamwork

. Wellbeing

. Life skills efficacy

[
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APHD | Line 1

Motivation
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arip | Research Group

Line 1 | Motivation

o Importance of motivational factors in  human  functioning (i.e.,
adaptation/performance/development)

o Importance of Internal and external variables in the relationship between
motivation and human functioning (i.e., adaptation/performance/development)

o Importance of motivational training in human functioning (i.e.,
adaptation/performance/development)

Contexts
v Risk (e.g., firefighters, police) v Health (e.g., doctors, nurses) v ()
v' Teaching (e.g., teachers, students) v' Sport (e.g., athletes, coaches)

ARDH'GI E:CV
1 r Adapiagio, Rendiment 1 r col ARDH e Investigacdo | ardh.pt ECV e Intervengéo | e-cv.pt 32
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arip | Research Group

Motivation Efficacy Model

Motivational purpose

o Direction
o Intensity
o Persistence

Motivational orientation

o Process
o Performance
o QOutcome

Motivational action

o ldeal
o Alternative

H

Variables

Personal « Social
Psychological < Situational
Occupational -« (...)

Motivational readiness

efficacy

Motivation

ARDH GI E:CV
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APHD | Line 2

Time management
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\r
arip | Research Group
Line 2 | Time management
o Importance of time management factors in human functioning (i.e.,
adaptation/performance/development)
o Importance of Internal and external variables in the relationship between time
management and human functioning (i.e., adaptation/performance/development)
o Importance of time management training in  human  functioning (i.e.,
adaptation/performance/development)
Contexts
v Risk (e.g., firefighters, police) v Health (e.g., doctors, nurses) v ()
v' Teaching (e.g., teachers, students) v' Sport (e.g., athletes, coaches)
35

ARDH' Gl E:CV
1 r Adaptagao, Rendimerto 1 r cola ARDH e Investigacao | ardh.pt ECV e Intervencao | e-cv.pt

eeeeeeeeeeeeeee .
uuuuu mpeténcias de Vida



arip | Research Group

Time Management Efficacy Model

Identity congruence
o ldeal self VS Real self

Time organization

o Priorities
o Planning

Time execution

o Activities accomplishment
o Dealing with imponderabilities

Time monitoring

o Priorities accomplishment
o Planning accomplishment

H

Vari.ables

Personal « Social
Psychological « Situational
Occupational -« (...)

Time management readiness

Time
management
efficacy

ARDH GI E:CV
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APHD | Line 3

Stress management
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arip | Research Group
Line 3 | Stress management
o Importance  of cognitive appraisal in  human  functioning (i.e.,
adaptation/performance/development)
o Importance of INnternal and external variables in the relationship between stress
and human functioning (i.e., adaptation/performance/development)
o Importance of stress management training in  human functioning (i.e.,
adaptation/performance/development)
Contexts
v Risk (e.g., firefighters, police) v Health (e.g., doctors, nurses) v ()
v' Teaching (e.g., teachers, students) v' Sport (e.g., athletes, coaches)
38
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arip | Research Group

Interactive Model Human Adaptation to Stress

Cognitive Cognitive

wid
C Stress
) - m— . G
e appraisal appraisal reactions
QO 0
> O (Importance) (1st and 2nd levels)
© O
g = Stressful Event
E o event A outcomes
g Antecedent factors
7y  Personal * Occupational -+ Situational
« Psychological -+ Social ¢ (...)

' , ARDH'GI '  E.CV
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APHD | Line 4

ommunication
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arip | Research Group

Line 4 | Communication

o Importance of communication in human functioning (i.e.,
adaptation/performance/development)

o Importance of Internal and external variables in the relationship between
communication and human functioning (i.e., adaptation/performance/development)

o Importance of  communication training in human functioning (i.e.,
adaptation/performance/development)

Contexts
v Risk (e.g., firefighters, police) v Health (e.g., doctors, nurses) v ()
v' Teaching (e.g., teachers, students) v' Sport (e.g., athletes, coaches)

ARDH'GI E:CV
1 r Adapiagio, Rendiment 1 r col ARDH e Investigacdo | ardh.pt ECV e Intervengéo | e-cv.pt 41
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arip | Research Group

Communication Efficacy Model

Positive approach

Positive profiles n

o Optimistic idealist . .

o Positive technicist Commymcatlon
o Encouraging efflcacy

t
i
i
i
i
i

Negative approach

Negative profiles
o Pessimistic idealist

o Negative technicist

o Discouraging

Variables

o Personal | Psychological | Occupational
o Social | Situational | ...

Communication readiness

ARDH GI E:CV
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APHD | Line 3

Leadership
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arip | Research Group
Line 5 | Leadership
o Importance of Ieadership in human functioning (i.e.,
adaptation/performance/development)
o Importance of Internal and external variables in the relationship between
leadership and human functioning (i.e., adaptation/performance/development)
o Importance of leadership training in human functioning (i.e.,
adaptation/performance/development)
Contexts
v Risk (e.g., firefighters, police) v Health (e.g., doctors, nurses) v ()
v' Teaching (e.g., teachers, students) v' Sport (e.g., athletes, coaches)
44
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arip | Research Group
Leadership Efficacy Model comes, 2020)

Independent variable Intervening variable Dependent variable

3. Antecedent factors

of leadership
(Leadership favorability)

1. Leadership cycles —, Leadership efficacy
(Leadership cycles congruence) (Impact produced)

2. Leadership styles
(Optimal leadership profile)

Leadership readiness

ARDH'GI E:CV
r Adapagdo, Reniment 1 r Facol ARDH e Investigacdo | ardh.pt ECV e Intervengéo | e-cv.pt
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APHD | Line 6

Teamwork
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arip | Research Group

Line 6 | Teamwork

o Importance of teamwork in human functioning (i.e.,
adaptation/performance/development)

o Importance of INternal and external variables in the relationship between teamwork
and human functioning (i.e., adaptation/performance/development)

o Importance of teamwork training in human functioning (i.e.,
adaptation/performance/development)

Contexts
v Risk (e.g., firefighters, police) v Health (e.g., doctors, nurses) v ()
v' Teaching (e.g., teachers, students) v' Sport (e.g., athletes, coaches)

ARDH'GI E:CV
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arip | Research Group

Teamwork Efficacy Model

Team structure
Teamwork

Team processes ? efficacy
I

Teamwork
readiness

Team products :

Variables

« Personal « Social
« Psychological ¢ Situational
* Occupational -« (...)

ARDH Gl ', E:CV _ N
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APHD | Line [

Wellbeing
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arip | Research Group

Line 7 | Wellbeing

» What is the importance of psychological factors in the adoption of healthy Iifestyles?
» What is the importance of psychological factors in the adoption of active Iifestyles
(physical exercise, youth sports, recreational sports, etc.)?

Contexts of study

v' Gyms and sports academies
v Physical exercise instructors
v Physical exercise practitioners

v (..)

' , ARDH GI ’ .
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APHD | Line 8

Life skills efficacy
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arip | Research Group

Line 8 | Life skills efficacy

o Importance of life skills in human functioning (i.e., adaptation/performance/development)

o Importance of internal and external variables in the relationship between life skills
and human functioning (i.e., adaptation/performance/development)

o Importance of life skills training in human functioning (i.e.,
adaptation/performance/development)

Contexts
v Risk (e.g., firefighters, police) v' Health (e.g., doctors, nurses) v ()
v’ Teaching (e.g., teachers, students) v’ Sport (e.g., athletes, coaches)
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arip | Research Group

Life Skills Efficacy Model

Life skill Stages Principles Life skill
o Motivation o Integral
level o Learning o Gradual > level
Changing event o Automatization o Individualized Adaptation
o Transference to chanae
A g
I
I
Variables
Personal * Occupational » Situational
Psychological * Social ¢ (...)
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Collaborating with us
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arip | Research Group
APHDeRG | Research group...

v' Member (participate in APHD studies)
v Invited member (participate in APHD meetings)

SelLS | School of Life Skills...

v As a participant, by integrating our psychological and life skills training projects
v' As a partner, by helping in the implementation of our psychological and life skills training
projects

University of Minho, School of Psychology...
v" PhD in Psychology
v' Post-doctoral studies
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Thank you for your attention!

More about us?

' _ ARDH GI s E'CV
1 r Adaptacdo, Rendimento 1 r Escola
e Desenvolvimento Competéncias
Humano de Vida
Research Intervention
| www.ardh.pt | | www.e-CV.pt |

| ardh@psi.uminho.pt | | geral@e-cv.pt |
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