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Do We Really Need Sport
Psychologists? Facilitators
and Barriers to Sport
Psychology Development

INTRODUCTION

Even though sport psychology is an established field of Psychology, with over a century of research and
well-defined practice, there are still questions about the added value of these professionals.
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o Sport Psychology is Evidence-Based Science! » Specialized Professionals are Expensive
o Sport Psychology is Psychological Expertise! + Alternative Professionals and Knowledge
o Sport Psychology is about Wellbeing and Performance! » Lack of Opportunities

A GATED DECISION-TREE FRAMEWORK FOR (NOT) HIRING
SPORT PSYCHOLOGISTS

What “yes” implies A. Beliefs about science Workaround A
Recognition of sport psychology | ;s | Do you recognize Sport | no | Some stakeholders may be o
as an evidence-based discipline ™= — — | Psychology as a valid scientific »unfamiliar with sport psychology
and its unique contribution to field and practical tool for athlete but are open to training or are not
human development in sport and stakeholder development? key decision-makers
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What “yes” implies B. Ethical issues Workaround B
Acceptance of professional | jmpies | Do you understand and respect NO Unaware stakeholders not key
accountability and autonomy — — — | psychologists’ ethical standards? |——p! decision-makers or open to e

receive training
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What “yes” implies C. Career perspectives Workaround C
Recognition of fair professional . Can you provide a sustainable . Full-time contract not feasible, but
compensation "= L professional opportunity? . | other arrangements available no

| (consultancy, project-based
contracts, part-time contract)
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What “yes” implies D. Work conditions Workaround D
Commitment to provide adequate | /mpies | Can  you provide adequate | No | Some resources are missing, but | ™
organizational resources and ~ — — ] resources and support for > minimum requirements are —
support effective practice? available and an implementation

plan is in place
1
+------ If all resolved - -—---—---"-
YES
A 4
HIRE AND MONITOR DO NOT HIRE
Core hiring conditions are met. Hire the sport Basic and core conditions are not met. Delay hiring
psychologist and monitor conditions over time and address organizational barriers before proceeding
Conclusion

Sport psychology is a fascinating topic with substantial implications for practitioners,
sports agents, and all individuals interested in comprehend the “mental side of sports”.
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